ATEF Meeting: 22nd February 2005, Foundation for Assistive Technology


DRAFT - Minutes

Assistive Technology Education Framework (ATEF) Group Meeting

Attendees:


	
	Alan Turner-Smith
	CORE, King’s College London
	Yes

	
	Sheelagh Richards
	College of Occupational Therapists
	Apologies

	
	Maggie Winchcombe
	Trusted Assessors Project
	Apologies

	
	Paul Doyle
	Hereward College / City & Guilds Collaborative
	Apologies

	
	Joh Mears
	BHTA Consultant
	Yes

	
	Tom Lane
	Skills for Health
	Tbc

	
	Keren Down
	Foundation for Assistive Technology
	Yes


1. Welcome and Introductions


Disappointment was voiced that Tom Lane from Skills for Health had not attended or sent apologies.

2.
Minutes of 7th December meeting


Noted and approved. Focus of the minutes were ‘What is the AT Forum trying to achieve?” and “Who will pay for the work identified as necessary by the AT Forum?”

3.
Review of feedback from AGM and update since last meeting:


The AGM minutes were reviewed and notes from the Education workshop noted.

3.1
Joh noted the meetings she had held with Alan Leigh who is pulling together the consultation on the National Occupational Standards (NOS) to underpin the National Service Framework (NSF) for Long Term Conditions (due out shortly) and the NSF for Older People and Children. AT is not featured significantly and Joh has pointed out this gap and suggested the ATEF as a consultation body to fill the knowledge gap.

3.2
Joh also noted that she has brought together Hereward College (ATEF member) and the National Association of Equipment Providers (NAEP) and AT Forum member to discuss developing Hereward’s vocational qualification into the NVQ Levels 2 and 3 which are required. (Note: no Vocational Qualification can be described as National, eg NVQ, unless it is vetted and authorised by a Sector Skills Council.)

2. Review Progress and next steps with Skills for Health


The group agreed that, despite the poor response from Skills for Health, work would continue. Joh noted that other Sector Skills Councils were interested in Assistive Technology and their audiences had a requirement for training in AT (e.g. Social Care, Education, Housing and Business). Work would continue to be progressed by the AT Forum as failing to develop an education framework would have a long term negative impact on AT services.


It was agreed that consultation from the Annual Meeting has helped to clarify what the AT Forum’s role can and should be. The Forum:

a)
will not be mapping out competencies (this is a 2-3 year intensive job in each competency area)

b)
will be mapping the size/ breadth of the framework which is required 

c)
will increase awareness of what people are doing in drawing up AT National Occupational Standards (NOS) as there is duplication of effort (e.g. two lots of Rehabilitation NOSs) and a lack of strategic consultation (National Service Framework NOSs which do not include AT)

d)
will raise awareness of the training and education available and required

e)
will review the context of activity across this area and draw out the implications for AT education

f)
will make the appropriate bodies aware of knowledge gaps, the risks of inactivity in this area, the potential market for training and qualifications (numbers)

g)
will highlight the requirement for funding in order to achieve a comprehensive and effective AT Education Framework

4.1
AT Education and Training Framework: Implementation

Using Alan’s model as a basis it was agreed that the ATEF, with support from AT Forum members, would map what skills/ competencies and professional areas the framework should cover (X axis).  This would be useful for illustrating the relevance of this work to the various Sector Skills Councils. For example, are we to include competency areas such as  inclusive architecture (the course at the University of Reading has a module on Assistive Technology), will we be including under the professionals for which the frame work has relevance the following: healthcare admin and clerical workers, telephone advice workers, general supply staff? It was felt that all these professional groups would require some basic training in AT.

4.2
Awareness of activity: Implementation

Mapping the identified competencies/ professional roles against the various levels/ qualifications (Y axis) and using this to document the current activity would be useful to identify duplication and gaps. Increasing the membership of the ATEF would also be useful here. 

4.3
Awareness of training and qualifications available: Implementation


To be mapped on the website for consultation and some desk research to update Pat Aldersea’s mapping in 2000.  (Note Goldsmith’s course has just been approved on seating and positioning.) Following the Resna model but not covering the wider documentation of OT courses, etc for the moment.

4.4
Review activity and Document the implications: Implementation

All this information has to be drawn together and launched.  Plan (detailed below) to build on Maggie’s paper on recent developments and to include some of the information gained through the work mapped above – estimated date for getting this information together May 2005.

4.5
Correspond with key organisations: Implementation

The complexity and fragmentation of the organisations and sectors involved in drawing up and implementing a potential AT Framework has meant that it has been difficult to identify the key organisations the ATEF have to influence and liaise with.  The poor response from Skills for Health has clarified that it is not effective to rely on one Sector Skills Council for progressing this work and further liaison with other Sector Skills Councils is required.

4.5.1
Joh also updated the meeting on her recent attendance at a Qualification and Curricullum Authority (QCA) meeting which was held recently to highlight changes to make the structure of all qualifications more modular to ensure they are flexible and can be integrated to provide a more comprehensive qualification structure.  QCA recognise that the vocational to academic transferability of learning is a barrier and that crossing professional boundaries is still problematic.

4.5.2
Key organisations:


There is only one accreditation framework – this gives structure but not content – and that is the QCA.  Using this framework there are awarding bodies who set the course content and quality (e.g. BTEC, City & Guilds, Open College Network (OCN), they do this in conjunction with Course providers (e.g. King’s College London, Goldsmiths, DLCC, etc).  Courses must be vetted and approved by Sector Skills Councils (SSC) and there are various Councils depending on which Sector you are dealing with (e.g. for Health, TOPSS for Social Services, Assets for Housing, Education, Business, etc). Sector Skills Councils approve of courses in relation to how well they demonstrate competency in that area, as laid out by the underlying National Occupational Standard. Many AT courses are unaccredited currently because there are not National Occupational Standards laid out, Sector Skills Councils or Awarding bodies involved.


See diagram below for basic illustration.


Only the Sector Skills Councils will have time/ resources to lead on mapping each competency/ function with support from professionals in each area.


The AT Forum’s relationship with key organisations will be that we have to make it clear what the benefits and risks are to doing/ not doing this considerable piece of work. Also need to collate the evidence base (e.g. numbers of people affected) to persuade organisations to get involved.

4.5.3
Recommendation for implementation: 



Letter to be drafted by ATEF members (co-ordinated/ kicked off by Keren) to Skills for Health (Ann Unsworth) to confirm their interest and to check whether they are in a position to take part in this work or if it is too big for them.  The ATEF will also follow up interest that has been expressed by other Sector Skills Councils to do this work. Map Sector Skills Council against the people working across AT (their job titles) and also the AT Forum representative in that field.
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3. Progressing Maggie’s paper for publication in updated Position Paper May 2005

· 
Keren updated the meeting on her discussions with Maggie about drawing up a consultancy agreement to progress work on her paper.  The meeting agreed that using Moira Mitchell, the previous Position Paper author, to help consolidate the comments and contributions from AT Forum members would be a useful continuation from last year’s Paper.  The group also noted that the Paper should clearly identify some of the issues which have been mapped in the meeting.  Propose that we try to get Sector Skills Councils to sign up to the Paper. Final draft for end May, launch end of Summer, to include: 

· making the case for training in AT

· Government policy which backs this up

· Who are we talking about (professions etc – map out a table ATEF)

· Vision

· Process/ players

· Current situation

· Recommendations: what the AT Forum can do and what we need other people to do to implement improvements.

4. Widening consultation and inclusion in ATEF group work


Get information on dates of meetings and background information out to AT Forum members who have expressed interest in attending ATEF meetings, specifically Nick Pizey, Caroline Gray, and John Glover (who may be interested due to NAEP interest in training/ education).  Also: Kay East, Shirley Fletcher, Brian Ellison.

Next Meeting: 
Dates: 
Thursday, March 31st, venue: tbc: 3pm




Tuesday, May 10th, venue: tbc: 3pm
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