Assistive Technology Education Framework (ATEF)

Meeting 7th October 2004, College of Occupational Therapists

Attendees:
Alan Turner-Smith, King’s College London


Maggie Winchcombe, Trusted Assessors Project



Paul Doyle, Hereward College / City & Guilds Collaborative



Janis Firminger, Hereward College / City & Guilds Collaborative



Sheila Richards, College of Occupational Therapists



Joh Mears, BHTA Consultant



Tom Lane, Skills for Health



Keren Down, Foundation for Assistive Technology

1. Welcome and Introductions


The scope of the meeting and some key issues were agreed.

2.
Drivers for establishing an Education Framework


There was a feeling that there is a common agreement that an education framework in AT is needed.  


Government drivers: implicit in standards documents and initiatives such as Standards for Better Health, NICE, SCIA; workforce capacity building and an increased emphasis on the need for appropriate competencies to deliver an improved standard of service.  Sheila outlined a discussion with John Hutton which reviewed the initiatives such as ICES which were developed to drive up the standards and quality of AT provision.  A key component still to be addressed is standards of competencies and skills of AT providers.


Undocumented:  dissatisfaction with career development felt by professionals working in AT; dissatisfaction with lack of in-house training; a pressure to deliver in an increasingly litigious environment without the security of working to an agreed standard of service.  Joh emphasised that industry are intent on setting up standards and curricula in AT due to these drivers.


Increased awareness that there is a diverse workforce and diverse environments in which people are receiving training. Curricula need to be established to set standards.

3.
Scope


It was agreed that a framework, built on modular learning, that could encompass all levels of competencies and qualifications needed to be established that could provide multiple but coherent pathways within AT education.


This framework needs to relate specifically to the AT sector in England but there would be advantages to ensuring it made connections and learned from the AT sectors and related competencies/qualifications across the UK, Europe and the US.

4.
Process

Tom Lane outlined the need for establishing National Occupational Standards (NOS) to which competency and qualification curricula could relate.  Employers require a UK wide NOS framework which is endorsed by professional organisations where relevant. He outlined the role of the Quality Curriculum Authority as a licensed standard setting body which can access funds to develop occupational standards.


He outlined the process by which an NOS is developed; the need for an NOS is put to the Skills Council Programme Board who decide whether it should be taken forward and how/whether to fund a scoping stage; workforce competencies and functions are mapped and gaps are identified.  At this stage further funding is sought and a period of consultation and NOS development follows. A project management group, reference group and working group would be established with possible pilot sites. 

Maggie Winchcombe in her work to map competencies and functions for the Trusted Assessor Project has laid the groundwork for much of this mapping and she and Tom will liaise on this.


Janis pointed out that at Hereward there are 300 staff in 52 occupation groups relating to AT, some of which do not yet have NOS relating to their function/ occupation.  Tom agreed that there would need to be a period of establishing NOS within the occupation/ function groups in the AT sector before an overarching AT NOS could be developed.

5.
Curriculum frameworks


There was discussion about the AAATE and RESNA/ US curricula frameworks.  AAATE is currently in the process of developing a curriculum and is holding an education meeting shortly. Both King’s and Hereward have initiated discussions with RESNA about what might be possible in terms of using RESNA’s qualification/ competencies framework in a UK context.

6.
Next Steps


The relation between developing an NOS and developing any future curricula or qualifications in AT was discussed and it was agreed that there were benefits to this continuing in tandem.  Alan will lead these discussions with Resna in consultation with Hereward.  Tom Lane will take a mandate to the Programme Board to consider funding an initial mapping process towards an NOS.  


Maggie agreed to draw up a briefing paper based on the work she is undertaking for the Trusted Assessors Project.


Tom will report back within a month to report on the decision of the Programme Board.

Next Meeting: 
3pm on 7th December 2004 at the 


College of Occupational Therapists 


(availability confirmed by COT)
