ATEF Meeting: 7th December 2004, College of Occupational Therapists


Assistive Technology Education Framework (ATEF)

Meeting 7th December 2004, College of Occupational Therapists

Attendees:
Alan Turner-Smith, King’s College London


Maggie Winchcombe, Trusted Assessors Project



Paul Doyle, Hereward College / City & Guilds Collaborative



Sheila Richards, College of Occupational Therapists



Joh Mears, BHTA Consultant



Keren Down, Foundation for Assistive Technology

1. Welcome and Introductions


Joh reported that Tom was off work and unable to attend the meeting but that he has raised the issue of mapping the competencies across assistive technology with the Skills for Health Board and that no problem is foreseen. Joh understands that the area of AT would be the remit of Tom when he returns to work.


The discussion was informed by background papers provided by Maggie Winchcombe, a background summary by Joh Mears and models illustrating the skills escalation model and technology qualification components provided by Alan Turner-Smith. 

2.
Review of progress since last meeting:


Maggie noted that while Skills for Health may be able to help with mapping competencies in relation to the existing National Occupational Standards (NOS) the main barrier to progress is to identify the funding to develop those competencies which have not been developed.  Mapping competencies takes 2-3 years.


Other drivers which may deliver sources of funding were noted by Sheila as the DoH Policy Collaborative on Telecare (Electronic Assistive Technology) (Telecare) Education and Training work group.  The Department of Health also have an imperative re. the Trusted Assessors Competency (TAC) and Telecare initiative but not to designing and mapping an overall framework for AT.

To design an overall framework; map the occupational involvement, map existing standards and competencies and then identify the gaps for development; is a huge piece of work with no obvious funders to take on filling in the ‘gaps’ identified.

3.
Funding – what’s got legs


It was agreed that NVQs (Levels 2, 3 and 4) are the qualifications which are most likely to be funded and developed, they have largest market and established providers:  

· Paul noted that Hereward have a NVQ level 3 product which can be developed into a qualification which can be delivered anywhere – Hereward would be happy to share development of this qualification as they have funding only until September 2005 at the moment and would be happy if the qualification was taken up by other educational providers.  As a qualification it can be delivered anywhere, it is based on workplace learning, it is time intensive for educational establishments and is based on a local market.  It needs widespread take up and adoption so that employers know it is worth investing time and money in.

· Similarly the Trusted Assessors qualification is based on relatively large numbers and provided on a local basis.

· There was some discussion about whether these qualifications could be adapted to be provided, at least in part, through on-line learning for industry.

· City and Guilds Level 3 will also shortly be available though the range of AT covered is relatively restricted.

· The Forum of Mobility Centres (Brian Ellison) provides a Foundation Level qualification, accredited by the University of Greenwich, focussed on wheelchair and seating. The DLCC have opened this up further to cover functional mobility.  A working group (Brian Ellison, Ros Ham, Maggie Winchcombe, Ann Harris of Whizz Kidz) are looking at developing this further but have not met recently.

4.
An AT framework:

4.1
Objectives:

a) Coherence between different levels of qualification:  to achieve this it would be necessary to get the various accrediting boards on board (e.g. University of Greenwich) up to the MSc level (currently provided by Kings).

b) To create a position of AT Technologist: is there agreement that such a post is needed? (Community Equipment Stores creating specialist equipment advisers)

c) AT as an additional module which could be incorporated into existing professional qualifications to increase awareness and standards in AT as well as creating a qualification its own right.

4.2
Drivers:

· integration of Health and Social Services, 

· person-centred approach – central to health standards, 

· enabling access (driver being recent access for disabled people legislation)

· facilitates cross sector networking (Forum Mobility Centres, DLCs, Communication Aid Project, Access to Work, Social Services).

4.3
Key people already involved :


Kay East (Dept of Health): Knowledge and Skills Framework


Brian Ellison (Forum of Mobility Centres)


John Glover (NAEP – AT Forum member)

Sue Hill (Chief Scientific Officer)

Shirley Fletcher (Workforce Collaborative)

4.4
Models which could be used:


Alan distributed a model showing the escalation of skills / levels which could be used to provide a way of focusing on the levels of competency/ qualification.  These levels relate to the NHS restructuring and so will be widely relevant and then sectors such as education, social services, industry, can be mapped on to this to see if it can provide a generic escalation map which can then be used to map on qualifications and NOS. Core AT components can be established to relate to and supplement sector specific training and qualifications.

4.5
Barriers to establishing AT Framework/ Posts


It was suggested that previously professional bodies which accredit professional competencies have felt that qualifications, for example those provided by the NHS University, might present a challenge to their professions and their regulation and representation of members.  Progress on developing an AT framework requires getting accrediting and professional bodies on board and participating.

4.6
Process/Action:


Produce a design/ map of AT Education and Training Framework on the basis of a restricted number of stakeholders to use as a draft.  Develop the discussion in consultation with a wider group of organisations/ individuals.

6.
Next Steps


Maggie to present draft paper at the AGM on 31st January.  


Review progress re. Skills for Health.


Widen consultation to include other key individuals/ organisations.

Next Meeting: 
Date: To be agreed.


Venue: provisionally College of Occupational Therapists 


Adapted from original by Sue Hill, DoH, for National Occupational Standards
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